Sustainability

e As Ruskin High School’s collaborative partner we are committed
to supporting you to accelerate your sustainability journey.

e Our UK sustainability strategy is called Be Well Do Well, and this
summarises our corporate strategy and focus with relation to
People and Planet. This based on and underpinned by, the UN
Sustainability Goals.

* How we take this and shape our corporate strategy and align with
Ruskin’s roadmap sustainability goals is hugely important to us,
and a collaborative approach is recommended..
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Promote Planetary Health on
the Path to New Zero
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Planet at Ruskin- Planned |
initiatives »

Sourcing Sustainably:

Use of local supply via our over-arching purchasing consortium:
100% cage free eggs.

Operating efficiently
100% Target Zero: Do no harm to people or planet through better decision making
Energy awareness campaigns

Minimising Food Waste

» Zero waste to landfill for managed sites by 2025/2026 '
* 50% reduction in food waste by 2025/2026

* Segregated waste streams- collaboration with Ruskin.

Embedding Circularity
100% reusable/fully compostable packaging.
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People at Ruskin- Planned
Initiatives

Empowering Employees:
Building Communities, increasing access to nutrition education, expanding
employment opportunities, and creating better environments and community
spaces

Enabling Healthy Consumers:

Empowering, better choices for people and planet through climate-friendly and
reduced carbon menus. Carbon labelling on all customer facing menus by
December 2025.

Supporting Communities:
Diversity & Inclusion, scale and embed a heightened focus on diversity, equity, and
inclusion programs.

Sourcing ethically and inclusively:
Increased investment, in social enterprise and minority owned local businesses.
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U.N. Sustainability Development Goals

We focus on eight SDG goals that are most relevant to our business, most important
to our clients, and represent areas where we have significant control.

Our food waste reduction programs and parinerships with local

i izati i i 12 oo o) itment ro red food waste by 50% by 2030 f
community organizations facilitate food donations, help reduce food roneaeone Ur commiimenti ro reduce our 1ood wasie Dy oUs Dy rom our
insecurity, and promote nutrition education. Our sourcing strategy aligns 2015 baseline aligns directly with the targets of SDG12. We aim fo
with the targets of SDG2 by supporting small, diverse and sustainable m sustainably manage resources through operations, sourcing, and ‘
suppliers. strategic planning. |
o008 HEALTH Through provision of health and well-being benefits and programs such i Our climate strategy includes specific targets and timelines to reduce
AND WELL BEING as our collaborations with the American Heart Society and WRI, we 13 Lo GHG emissions and minimize our impacts on the planet. Our reduction

empower people to make healthy food, nutrition and, lifestyle choices
everyday. Our SAFE Brief process protects the health of our employees,
our consumers, and our communifies by supporting the targets of SDG3.

targets, including our Cool Food Pledge to reduce food-related
emissions 25% by 2030, together with the submission of our science-
based target to the SBTi for validation alongside ongoing mitigation
activities, support SDG13.

Our Human Rights Statement reinforces our commitment to equal rights

srnohgondon and the elimination of employment discrimination. We contiribute to the (7 Wil i We eniure O sgofood sour;:es r?ou;’fcm r;eol’fhy dmorlne I|fe_$ndth ——
targets of SDG8 through our position against child labour, forced labour DCLOYSIOS, LI WE IDFPOL T SOI00C WOIRGI ANC COMIMUMITES IONGHOL

and human trafficking. Our Active Allyship initiative focuses on the supply chain. Most of our fir}fish purchgses in Th? US met Mo_n’rergy _B_oy
resourcing our workforce to engage in active conversations about the Seofood Wo’r; hiecominehdabons; W? R fo fUUINTISS packaging, imiting
societal impact of racism as well as managing our own biases in the marine pollution along the way and aligning with the targets of SDG14.

workplace.
] :'.f,‘;’f,fﬂm gzrsggsf'f;?ﬁmﬁ:\?evsggfe}:rzréié%?:gﬂ ?g’ggg&ﬂﬁ:ei?g f?gr?'r(-:;ne Our supplier engagement strategy specifically focuses on no deforestation

and climate, supporting the targets of SDG15. Our no-deforestation policy,
together with Cool Food Meals and climate menu innovation, contributes
to sustainable land use and forest management.
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workers and create economic opportunities through our partnership with
local, small and diverse suppliers, all supporting SDG10. We have
invested in non-profit leadership capacity building

Be Well.

Do Well: R
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