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Ruskin Community High School 
Trans Inclusion Policy 

1. Background  
There has been a lot of discussion in the media and wider about how best to support Trans and gender questioning children and young people and if and how to raise awareness of gender identity across the whole community. Ruskin Community High School is committed to the inclusion of our Trans and gender non-conforming students in all aspects of school life. We recognise that this is a developing area of practice and aim to remain open to discussion about these issues, remaining curious and able to adapt our approach accordingly. 
Some children and young people may question their gender identity for a range of reasons and in a range of ways, and some may question their gender identity from a young age. 
Provision of support to a Trans child or young person at any particular point in time does not signal that they are or will conform to any single trans identity or follow any particular path of transition. 
Trans and non-binary inclusive practice requires understanding and challenging long accepted ideas of sex and gender. All members of the school community including parents and carers may need support in developing their understanding. 
If a parent or carer raises a concern about the feelings of themselves or their child when spending time in the company of a trans student or staff  member, support work will be aimed at answering the question: ‘how can we make you/your child feel better?’ rather than compromising the rights of the trans person. 
Ruskin Community High School see improving opportunities for inclusion for trans members of our community as an opportunity to enrich the school community and to challenge gender stereotypes and norms on a wider scale. 
1.1 Definitions 
Some definitions used in the area of gender identity are given below. The umbrella term ‘trans’ is viewed by many people as being an acceptable term to describe people whose sense of their gender or gender identity is seen as being different to traditional gender norms.  
Cisgender Person – A person whose biological sex matches their gender. For example, a female sexed person who identifies with a female gender. In other words, it is a term for non-trans* people. 
Trans – Umbrella term used to describe a person whose gender identity does not align with the gender that they were assigned at birth.  
1.2 Safeguarding 
There are no issues under child protection or safeguarding law, or practice specific to trans children and young people, aside from what is in place to keep all children and young people safe. 

1.3 Medical Transition 
Some trans young people will seek and undergo medical transition, which may affect their time at school. An understanding of some of the key stages of medical transition will enable school staff to be supportive. 
Medical treatment is provided in a series of phases that include: 
· A Psychological assessment and counselling. Initially this would happen locally with a CAMHS worker who can then refer to a Gender Identity Clinic. 
· Medication to block the production of the natural hormones that feminise or masculinise the body during puberty. This may be followed by prescribing hormones to masculinise or feminise the body. 
· Gender reassignment surgeries would not usually be carried out until a person is over 18 years. 
2.0 Specific Issues  
2.1 Language 
Members of the school community should strive to use the preferred pronoun for a trans child, young person or adult. In addition, staff should think carefully about the language they use and when possible, work towards using gender-neutral language. 
  
2.2 Uniform and dress 
Trans and gender questioning students have the right to dress in a manner consistent with their gender identity or gender expression. Students may choose to wear anything from a list of approved items of uniform regardless of biological sex. This policy also extends to uniform worn as part of PE or outdoor activities.  
2.3 Names and pronoun change 
Any student or member of staff has the right to be addressed by a name and pronoun that corresponds to their preferred gender identity. A change of name by deed poll is not required to make a change to school records on systems. Currently it is understood to be the case that the gender has to remain the one that was registered at the time of the Unique Pupil Number assignment, unless the birth certificate/legal gender is changed by way of a Gender Recognition Certificate. This is because all of the DfE analysis for that school would be based on the individual's birth gender. 
Regarding entry for exams, The Joint Council for Qualifications paper work states that: 
‘The centre agrees to: enter candidates under names that can be verified against suitable identification such as a birth certificate, passport or driver’s licence. You may need to check that the name the candidate is using within the centre is his/her legal name rather than a ‘known as’ name.’ 
Furthermore, once a result is accredited, it will need to be linked with a Unique Pupil Number (UPN) or Unique Learner Number (ULN) which existed in the school census information submitted in January of the exam year. UPNs and ULNs are only linked with legal names, not preferred names. In order to use a chosen or preferred name on an exam document, a student will need to have changed their name by deed poll. If the student is under 16 then the consent of all people with parental responsibility is required. Once the student is 16, they can apply for a deed poll in their own right. Parental consent is not needed. 
Although some young people may feel that they want to change their name by deed poll, others may not feel that this is a step that they are ready to take or may not acquire parental consent to do so (if they are under 16). This will mean that although they may have established themselves within the school under a chosen name and gender identity, when filling in exam documentation, they will have to use their birth name and gender.  
Students wishing to inform the school of a change in their preferred name and pronouns in a formal manner can fill in a “Preferred Name Form”, which is available from the school office, the LGBT liaison representative or at the end of this document (see Appendix 1). Students filling out this form should pay particular attention to part 2.4 of this policy regarding Confidentiality and 
Information Sharing. 
2.4 Confidentiality and Information Sharing 
Information about a person’s trans status, legal name, or gender assigned at birth also may constitute confidential medical information. School staff should not disclose information that may reveal a student’s trans status or gender presentation to others, including parents, carers and other members of the school community, unless legally required to do so or because the child or young person has asked them to do so. When a child or young person initially discloses their trans status, it is important to talk to them about confidentiality and who, if anyone, they would like information to be shared with. 
Trans and gender questioning pupils and students have the right to discuss and express their gender identity openly and to decide when, with whom, and how much to share information. When contacting the parent or carer of a trans or gender-questioning student, school personnel should use the student’s legal name and the pronoun corresponding to the student’s gender assigned at birth unless the student, parent or carer has specified otherwise. 
Students submitting a “Preferred Name Form” are able to inform the school formally of the name and pronouns that they wish to be known as in school. They do not need parental consent to do this. They will have the opportunity on this form to inform the school of who they would like this information to be shared with (school staff, school students and/or their parents). Staff and other students (where applicable) should make every effort to use the person’s names and pronouns in accordance with the preferences stated on this form in order to protect the confidentiality of the student. 
It is important for anyone filling out a preferred name form to acknowledge that under the GDPR and the Data Protection Act 2018 an individual (e.g. pupil, parent or member of staff) has a right to request access to their own personal information.  In certain circumstances requests may be made by a parent on behalf of their child. The Education (Pupil Information) (England) Regulations 2005 gives parents the right of access to curricular and educational records relating to their child. This is known as a Subject Access Request and means that all of the information that the school holds on a student must be made available to the parent within one month of the request. In practice this means that a parent could become aware that their child has requested to be referred to by a different name and pronouns in school through making a Subject Access 
Request, even if the child has not previously disclosed this information to them.  
2.5 Working with parents and carers 
Many parents and carers of a child or young person who identifies as trans or gender questioning will be supportive of their child’s gender identity; however, this is not always the case. When working with parents and carers, staff should bear in mind that they are representing the interests of the child or young person. As far as possible, care should be taken to ensure the wishes of the individual student are taken into account, with a view to supporting them during potential transition. Confidential information must not be shared with the parents and carers without the child or young person’s permission, unless there are safeguarding reasons for doing so. 


2.6 Toilets 
Any student who has a need or desire for increased privacy, regardless of the underlying reason, should be provided access to a single stall toilet, but no student shall be required to use such a toilet. Wherever possible, a gender-neutral facility will be provided. 
2.7 Changing rooms 
The use of changing rooms by trans students should be assessed on a case-by-case basis in discussion with the trans student. The goal should be to maximise social integration and promote an equal opportunity to participate in physical education classes and sports, ensuring the safety and comfort, and minimising stigmatisation of the pupil or student. Trans students should have access to a changing area that corresponds to their gender identity.
Any pupil or student who has a need or desire for increased privacy, regardless of the underlying reason, should be provided with a reasonable alternative changing area, such as the use of a private area. Any alternative arrangement should be provided in a way that protects the student’s ability to keep his or her trans status confidential. 
2.8 Residential trips 
Sleeping arrangements for trans students should be discussed in advance of the trip taking place. 
Similarly, the degree of participation in physical activities that a Trans child or young person feels comfortable with should be discussed prior to any residential trip with them and if appropriate their parents or carers. For example, young Trans men who are binding their breasts can often experience a great degree of discomfort when participating in activities such as climbing or canoeing.  
Where a Tran’s young person feels that they do not want to or cannot participate, alternative arrangements should be made to allow those pupils to participate in a more appropriate activity. Risk assessments can be carried our prior to residential trips in order to make reasonable adjustments, which would enable the participation of Trans students. 
2.9 Transition and medical intervention 
Coming to terms with your gender identity if you are Trans can be a difficult time for any person, and starting the initial stages of medical transition can be particularly demanding for the young person and their family. It is a time where support could be needed. Mental health can be impacted during transition for a multitude of reasons; therefore recognition needs to be given and adequate support must be in place around this. 
It is possible the young person may be accessing support from outside of school, and provisions will be made in order for the student to be absent from school but to also maintain their confidentiality at all times when complying with absence procedures. The student may need time off for a medical appointment and it should be recorded as an M code. 
3.0 LGBT Liaison Representative 
The school will seek to have in place a voluntary LGBT Liaison Representative. This role will be taken up by a member of school staff whose aim is to: 
Assist with organising the administration of Preferred Name Forms 
Advocate for LGBT students in interpreting and carrying out the implications of this policy Liaise with LGBT social group members including arranging room bookings or access to reprographics facilities 
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Note: Students filling out this form should be aware that parents have a right to access this information under data protection law. Whilst every effort will be made to maintain your confidentiality, it cannot be guaranteed that your parents will never have access to this form or any other documents (school books, homework, emails etc.) including your preferred name from this point onwards. 
Legal name:                                                                                                                    Preferred name:                                                                                                             
Preferred pronouns (please circle):    
                  He/Him/His               She/Her/Hers            They/Them/Theirs 
I would like the school to start using my preferred name and pronouns immediately 
I would like the school start using my preferred name and pronouns from the 
Date       /      /      . 
When contacting parents please use: 
Name:                                                    Pronouns:                                                  . 
I wish for staff to be made aware of my name change 
I wish for students to be made aware of my name change 
 
I understand that it cannot be guaranteed that my parents will never 	have access to this form or any other documents (school books, homework, emails etc.) including my preferred name from this point 
onwards. 
Signed:                                                                                                                      
Print Legal Name:                                                 Date:                                                     
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